¢ 9/ ;7««-

CHINESE STUDIES

JOURNAL OF

Sinolingua: Journal of Chinese Studies

Language, Literature, Culture, Philology and History
Vol. 03, No. 02, September 2025 [ Page 181-191
https://jurnal.uns.ac.id/sinolingua

ISSN Online: 2986-1969 ISSN Print: 2986-9773

An Empirical Study on Career Choice and Job Satisfaction of Chinese
Language Teachers in Sri Lankan High Schools

37 B 22 R P DUE BT BR ML 3% 85 T A Jos BB O SEERIT 5T

T.K.A.P. Kumarat*; M.M.N. Madhushika?

1East China Normal University, Shanghai, China
2Beijing Foreign Studies University, Beijing, China
Email: asela@bfsu.edu.cn; nayomimadhushika@bfsu.edu.cn

Received : 11 April 2025
Accepted : 21 September 2025
Published : 30 September 2025

Copyright © 2025 by Author (s)

This work is licensed under the Creative
Commons Attribution 4.0 International
License (CC BY 4.0).
https://creativecommons.org/licenses/by/4.0

Abstract

With the growing interactions between China and Sri Lanka, the Sri Lankan gov-
ernment has placed increasing emphasis on Chinese language education, leading to
a significant recruitment of high school Chinese language teachers. This study in-
vestigates the occupational motivation and job satisfaction of in-service Chinese
language teachers in Sri Lankan high schools. A total of 120 teachers who partici-
pated in a seminar were surveyed, among whom 72 valid responses were collected.
Adopting a mixed-methods approach, the study combined quantitative and qualita-
tive analyses. Quantitative data, obtained through questionnaires, were analyzed
using descriptive statistics to identify frequencies and percentages, while qualita-
tive data were examined through coding and thematic analysis. The results indicate
that most teachers entered the profession voluntarily and expressed overall satis-
faction with their jobs, though a considerable number reported an intention to
change careers. Stability of employment benefits was identified as a major factor in
career choice. Among teachers fully committed to teaching, fewer than half ex-
pressed genuine passion for the profession. Based on these findings, the study
recommends offering professional training and development opportunities, raising
salaries, and enhancing societal recognition of teachers to improve motivation and
job satisfaction.
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